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AGENDA ITEM 13

MEMORANDUM OF UNDERSTANDING BETWEEN
RODEO-HERCULES FIRE PROTECTION DISTRICT AND

UNITED PROFESSIONAL FIRE FIGHTERS, I.A.F.F. LOCAL 1230

This Memorandum of Understanding (MOU) is entered into pursuant to the authority contained in Board
of Director's Resolution 6-01 and has been jointly prepared by the parties.

The parties have met and conferred in good faith regarding wages, hours and other terms and
conditions of employment for the employees in the Fire Suppression Unit and have freely exchanged
information, opinions and proposals and have endeavored to reach agreement on matters relating to
the employment conditions and employer-employee relations covering such employees.

This Memorandum of Understanding shall be presented to the Rodeo-Hercules Fire Protection District's
Board of Directors as the joint recommendation of the undersigned for salary and employee benefit
adjustments for the period beginning July 1, 2024 and ending June 30, 2025.

In the event provisions of this Memorandum of Understanding contradict any resolution, administrative
bulletin or personnel rules of the District, the terms of this Memorandum of Understanding shall prevail.

DEFINITIONS:
A. Appointing Authority: Fire Chief/Administrator unless otherwise provided by statute or
ordinance.
B. Class: a group of positions sufficiently similar with respect to the duties and

responsibilities that similar selection procedures and qualifications may apply and that the
same descriptive title may be used to designate each position allocated to the group.

C. Class Title: the designation given to a class, to each position allocated to the class, and
to the employees allocated to the class.

D. Demotion: the change of a permanent employee to another position in a class allocated
to a salary range for which the top step is lower than the top step of the class which the
employee formerly occupied or as otherwise provided for in this Memorandum of
Understanding or in the Personnel Policy Manual.

E. District: Rodeo-Hercules Fire Protection District.

F. Eligible: any person whose name is on an employment or reemployment or layoff list for a
given class.

G. Employee: a person who is an incumbent of a position or who is on leave of absence in

accordance within the provisions of this Memorandum of Understanding or applicable
statute or authority and whose position is held pending the employee's return.

H. Employment List: a list of persons, who have been found qualified for employment in a
specific class.

. Eire Chief/Administrator:
Fire Chief/Administrator, or Fire Chief/Administrator as used in this Memorandum of
Understanding shall mean the Fire Chief/Administrator or his/her designee.

Rodeo Hercules Fire Protection District & IAFF Local 1230
Memorandum of Agreement 2024-2025 1
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J. Layoff List: a list of persons who have occupied positions allocated to a class and who
have been involuntarily separated by layoff or displacement or have voluntarily demoted
in lieu of layoff.

K. Personnel: the same as employee.

L. Promotion: the change of a permanent employee to another position in a class allocated
to a salary range for which the top step is higher than the top step of the class which the
employee formerly occupied.

M. Position: the assigned duties and responsibilities calling for the regular full- time
employment of a person.

N. Reclassification: the act of changing the allocation of a position by raising it to a higher
class or reducing it to a lower class on the basis of significant changes in the kind,
difficulty or responsibility of duties performed in such position.

0. Reemployment List: a list of persons, who have occupied positions allocated to any class
and who have voluntarily separated and are qualified for consideration for reappointment.

P. Reqular Status Employee: any position which has required, or which will require the
services of an incumbent without interruption, for an indefinite period.

Q. Resignation: the voluntary termination of permanent employment with the District.
Shift Employvee: any employee working twenty-four (24) hour duty shifts.

S. Temporary Employment: any employment which will require the services of an incumbent
for a limited period of time, paid on an hourly basis, not in an allocated position or in
permanent status.

T. Union: International Association of Fire Fighters, Local 1230, and A.F.L.- C.1.0.

SECTION 1 - RECOGNITION

1.1 Union Recoanition.
The Union is the formally recognized employee organization for the Fire Suppression Unit and

such organization has been certified as such by the Board of Directors pursuant to the May 12,
1993, Board of Directors Minutes.

1.2 Union Membership

The Local is solely responsible for distributing to and collecting from employees, the dues
deduction authorization forms. It is the employee's responsibility to submit requests to start or
stop dues deductions directly to the Local and not to the District. The Local is responsible for
maintaining the dues deduction forms from individual employees. Copies of an individual
employee's dues deduction authorization need not be provided to the District unless a dispute
arises about the existence or terms of the authorization. Questions regarding Local
membership, dues amounts, and payroll deductions must be directed to the Local and not the
District.

The Local will provide to the District an updated, certified dues deduction list of bargaining unit

Rodeo Hercules Fire Protection District & IAFF Local 1230
Memorandum of Agreement 2024-2025 2
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members on an annual basis, of those employees who have provided written authorization for
regular dues deductions. The District will deduct dues for only those employees who are in the
bargaining unit in accordance with such certified list. The Local will immediately notify the
District of any change to an employee's dues deduction authorization, and will provide the
District within five (5) business days of the Local being advised, an updated, certified dues
deduction list only noting any specific changes from the last list provided to the District. The
District shall not be obligated to put into effect any new, changed or discontinued deduction
until a certified list of employees who have provided the Local with deduction authorization
forms is submitted to the District in sufficient time to permit normal processing of the change or
deduction. The District will transmit the balance of funds to the Local without delay.

The Local agrees to indemnify, defend and hold harmless the District against all claims,
demands, suits or any other action, including costs of such suits and reasonable attorney's
fees and/or other forms of liability arising from the implementation of the provisions of this
section, including claims for or related to employee authorizations, revocations, deductions
made, cancelled, or changed in reliance on the Local's representations and certifications
regarding employee dues deduction authorizations.

SECTION 2 - UNION SECURITY

2.1 Communicating With Emplovees.
The Union shall be allowed to use designated portions of bulletin boards or display areas in

public portions of District buildings or in public portions of offices in which there are employees
represented by the Union, provided the communications displayed relate to official
organization business such as times and places of meetings and further provided that the
Union appropriately posts and removes the information. The Fire Chief/Administrator reserves
the right to remove objectionable materials. Any material removed will be forwarded to the
Union representative.

The Union shall be allowed access to work locations in which it represents employees for the
following purposes:

A. to post literature on bulletin boards;

B. to arrange for use of a meeting room;

C. toleave and/or distribute a supply of literature as indicated above;
D

to represent an employee on a grievance, and/or to contact a union Officer on
a matter within the scope or representation

E. for other purposes consistent with Government Code Section 3503

In the application of this provision, it is agreed and understood that in each such instance
advance arrangements, including disclosure of which of the above purposes is the reason for
the visit, will be made with the Fire Chief/Administrator or designee(s) and the visit will not
interfere with the District services.

Rodeo Hercules Fire Protection District & IAFF Local 1230
Memorandum of Agreement 2024-2025 3
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2.2 Use of District Buildings.

The Union shall be allowed the use of areas normally used for meeting purposes for meetings
of District employees during when:

A. such space is available and its use by the Union is scheduled twenty-four
(24) hours in advance;

B. there is no additional cost to the District; and
C. it does not interfere with normal District operations.

The administrative official responsible for the space shall establish and maintain scheduling of
such uses. The Union shall maintain proper order at the meeting, and see that the space is left
in a clean and orderly condition. The use of District equipment (other than items normally used
in the conduct of business meetings, such as desks, chairs, and blackboards) is strictly
prohibited, even though it may be present in the meeting area.

2.3 List of Emplovees with Dues Deduction.
The County shall provide the Union with a monthly list of employees who are paying dues to

the Union.

2.4  Written Statement for New Emplovees.
The District will provide the employee with a packet of information, which has been supplied by

the Union and approved by the District.

2.5 Union Representative's Access to New Emplovees.
A representative(s) from the Union will be afforded access on duty to new hires within seven

(7) working days.

SECTION 3 - NO DISCRIMINATION

3.1 No Discrimination.
There shall be no discrimination because of race, creed, color, national origin, sex, sexual
orientation, disability, age or union activities against any employee or applicant for employment
by the District or by anyone employed by the District. There shall be no discrimination against
any handicapped person solely because of such handicap unless that handicap prevents the
person from meeting the minimum standards established for that position or from carrying out
the duties of the position safely.

3.2  Attendance of Meetings.
Employees designated as official representatives of the Union shall be allowed to attend meet

and confer sessions held by Rodeo-Hercules agencies during regular working hours on District
time in accordance with Government Code Section 3503 and 3505.3.

3.3  Union Representative.
Official representatives of the Union shall be allowed time off on District time for meetings

during regular working hours when formally meeting and conferring in good faith or consulting
with the Fire Chief/Administrator or other management representatives on matters within the
scope of representation.

Rodeo Hercules Fire Protection District & IAFF Local 1230
Memorandum of Agreement 2024-2025 4
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SECTION 4 - SALARIES
4.1 General Wage:

A. Effective July 1, 2024, base wages for the classifications of Captain Paramedic, Captain,
Engineer Paramedic, Engineer, Firefighter Paramedic, and Firefighter shall be increased
by five percent (5%) and the following Salary Schedule A will be in effect:

Salary Schedule A

RANK START STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
Captain Paramedic $11,817.04 $12,407.89 $13,026.75 $13,678.73 $14,363.81 -
Captain $10,742.76 $11,279.90 $11,842.51 $12,435.21 $13,058.01 -
Engineer Paramedic $10,451.96 $10,972.78 $11,554.71 $12,097.19 $12,702.04 -
Engineer $9,501.79 $9,975.25 $10,504.29 $10,997.44 $11,547.31 -
Firefighter Paramedic | $7,839.22 $8,780.48 $9,482.92 $10,068.99 $10,773.82 $11,527.98
Firefighter $7,126.56 $7,982.26 $8,620.84 $9,153.63 $9,794.38 $10,479.98

4.2 Longevity Pay.
Effective July 1, 2022, employees are eligible for two and one-half percent (2.5%) Longevity
Pay after completion of ten (10) years of continuous service to the District.

Effective July 1, 2022, employees are eligible for three and one-half percent (3.5%) Longevity
Pay after completion of fifteen (15) years of continuous service to the District.

Effective October 1, 2009, employees are eligible for five percent (5.0%) Longevity Pay after
completion of twenty-five (25) years of continuous service to the District.

Longevity Pay shall begin on the first of the month, after completing the number of years of
continuous years of service with the District specified above. The Longevity Pay benefit at
each service interval is not cumulative. The maximum Longevity Pay benefit is five percent
(5%).

Upon separation from the District, Longevity Pay shall be included in the calculation of
termination pay.

If the District enhances the current retirement benefit, the Longevity Pay benefit may be
negotiated as a part of the retirement enhancement.

4.3 Entrance Salary.
New employees shall generally be appointed at the minimum step of the salary range
established for the particular class of position to which the appointment is made. However, the
Fire Chief/Administrator may fill a particular position at a step above the minimum of the
range.

Rodeo Hercules Fire Protection District & IAFF Local 1230
Memorandum of Agreement 2024-2025 5
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4.4 Anniversary Dates.
Anniversary dates will be set as follows:

A. New Employees. The anniversary date of a new employee is the first day of the calendar
month after appointment to regular status.

B. Promotions. The anniversary date of a promoted employee is determined as for a new
employee in Subsection 4.4.A above.

C. Transfer and Reclassification. The anniversary date of an employee who is transferred to
another position or one whose position has been reclassified to a class allocated to the
same salary range or to a salary range which is within five percent (5%) of the top step of
the previous classification, remains unchanged.

D. Reemployment. The anniversary of an employee appointed from a reemployment list to
the first step of the applicable salary range and not required to serve a probation period is
determined in the same way as the anniversary date is determined for a new employee
who is appointed the same date, classification and step and who then successfully
completes the required probationary period. The reemployment list shall include all
employees by their anniversary date. There shall be no protected class.

4.5 Increments Within Ranage.
The performance of each employee shall be reviewed on January 1 each year to determine

whether the salary of the employee shall be advanced to the next higher step in the salary
range.

Advancement shall be granted on the employee’s anniversary date as set forth in Section 4.4
and on the affirmative recommendation of the Fire Chief/Administrator, based on satisfactory
performance by the employee.

Except as herein provided, increments within range shall not be granted more frequently than
once a year, nor shall more than one (1) step within-range increment be granted at one time.
In case the Fire Chief/Administrator recommends denial of the within range increment on
some particular anniversary date, but recommends a special salary review, the special salary
review shall become the date for the employees next salary review, and each salary review
from then on.

4.6 Salary on Promotion.
Any employee who is appointed to a position of a class allocated to a higher salary range than

the class previously occupied shall receive the salary in the new salary range which is at least
five (5.0%) higher than the rate received before the promotion.

4.7 Salary on Involuntary Demotion.
No employee shall be demoted except for just cause. Any employee who is demoted shall have

his/her salary reduced to the monthly salary step in the range for the class of position to which
the employee has been demoted next lower than the salary received before demotion.

Whenever the demotion is the result of layoff, cancellation of positions or displacement by
another employee with greater seniority rights, the salary of the demoted employee shall be that
step on the salary range which the employee would have achieved had the employee been
continuously in the position to which the employee had been demoted, all within-range
increments having been granted.

Rodeo Hercules Fire Protection District & IAFF Local 1230
Memorandum of Agreement 2024-2025
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4.8 Payment.
On the tenth (10™) day of each month, the Contra Costa County’s Auditor will draw a warrant

upon the Treasurer in favor of each employee for the amount of salary due to the employee for
the preceding month; provided, however, that each employee may choose to receive an
advance on the employee’s monthly salary, in which case the Contra Costa County’s Auditor
shall, on the twenty-fifth (25%) day of each month, draw a warrant upon the Treasury in favor of
such employee.

The advance shall be in an amount equal to one-third (1/3) or less at the option of the
employee, of the employee’s basic salary of the previous month except that it shall not exceed
the amount of the previous month’s basic salary less all requested or required deductions.

The election to receive an advance shall be made on or before April 30 or October 31 of each
year or during the first month of employment by filing on forms prepared by the Contra Costa
County’s Auditor-Controller a notice of election to receive salary advance.

Each election shall become effective on the first day of the month following the deadline for
filing the notice and shall remain effective until revoked. In the case of an election made
pursuant to this Section 4.8 all required or requested deductions

from salary shall be taken from the second installment, which is payable on the tenth (10"} day
of the following month.

4.9 Pay Warrants.
Every effort will be made by the District to have employee pay warrants delivered to a work

place designated by the District by 8:00 am on the 10™ and 25" of each month. Should the
10t or 25" of the month fall on Saturday, Sunday, or a holiday, pay warrants will be delivered
on the preceding workday.

4.10 Paramedic Classification
Qualifying employees hired after October 1, 2011 or current employees who become
paramedics after October 1, 2011, shall be placed in the Paramedic classification applicable
to their current classification effective the first of the month following the District’s receipt of
the appropriate documentation from the employee.

The District’s paramedic staffing shall be as follows:
*  Minimum-9 paramedics

4.11 Minimum Staffing
District staffing shall consist of a Captain, Engineer and Firefighter (3.0 staffing), with at least
one individual being a Paramedic. 3.0 staffing shall apply to all 24/7 ALS operations.

Minimum staffing may be accommodated by qualified Engineers ability to act up to Captain
and qualified Firefighters ability to act up as Engineers.

SECTION 5 — OVERTIME

5.1 Overtime.
The workday of the Firefighter, Engineer, and Fire Captain shall consist of a twenty-four (24)
hour duty shift commencing and ending at 8:00 A.M.

Rodeo Hercules Fire Protection District & IAFF Local 1230
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Effective February 2010, the District will implement the work schedule commonly known as
the 48/96 work schedule.

The work schedule shall consist of two (2) twenty-four (24) hour on-duty shifts within six (6) day
cycle to be worked in accordance with the following chart:

X =24 hour on duty period
0 = 24 hour off-duty period

XX0000XX0000XX0000XX0000
The Fair Labor Standards Act (FLSA) cycle shall be a twenty-four (24) day cycle.

Effective no later than February 1, 2010, no employee shall be allowed to work in excess of
120 consecutive hours. The next period of work or shift shall not begin until the employee has
had a minimum of 24 hours off duty. Exception to the maximum consecutive hours worked
may be made by the Fire Chief or his/her designee if one of the following occurs:

* Emergency activities require extended schedules

* Hold over for travel time

*  Strike team assignment

* Other special or unique circumstances as determined by the Chief

All employees shall receive overtime compensation for all hours worked in excess of the
employee’s normal schedule hours in a work cycle. All overtime shall be on an hour-for-hour
basis. All overtime is to be paid at the rate of time and one-half (1-1/2x) of the base hourly
rate.

5.2 Compensating Time Off.
Compensating Time Off (CTO) may be granted for services performed outside regular working

hours in lieu of overtime pay and in accordance with applicable State and Federal Laws, and
at the discretion of the Fire Chief/Administrator.

Compensating Time Off (CTO) will be accrued in accordance with the following:

A. All CTO requests must be in writing and approved, if possible, prior to the employee
performing any qualifying assignment.

B. CTO may be accrued to a maximum of seventy-two (72) hours.

C. Requests for CTO shall be in accordance with the RHFPD’s VACATION

GUIDELINES.
D. CTO can be taken only in four (4) hour increments or more.
E. CTO shall be accrued at a rate of time and one-half (1-1/2) the employee’s base

regular rate of pay.

F. Up to twelve (12) hours of an employee’s accumulated CTO maybe cashed out during
June and/or December of each year. All requests submitted under this section must be
received in writing thirty (30) days in advance.

5.3 Strike Team Overtime Payment.
When employees respond on a Strike Team, any hours accumulated will be payable on the

Rodeo Hercules Fire Protection District & IAFF Local 1230
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next employee’s regularly scheduled pay period.

5.4 ELSA Overtime Pay.

Effective January 1, 2010, all FLSA overtime shall be paid monthly.

SECTION 6 — LAYOFFE NOTIFICATION

When it appears to the Fire Chief/Administrator that the Board of Directors may take action which will
result in the layoff of employees the Fire Chief/Administrator shall meet and confer with it regarding

the impact of the action.

A In addition, the District agrees to give employees a minimum of thirty (30) calendar days’
notice of layoff except in case of emergency.

C. Layoffs, when necessary, shall be effected in accordance with the established seniority list.
Seniority shall be based on date of hire as a full-time employee of the district.

D. Laid-off employees who are recalled within one (1) year from date of layoff, will retain the
seniority and benefits to which they were entitled at the time of layoff.

E. Affected employees shall be afforded any and all benefits and/or protection as prescribed by
local, state, and federal laws regulations governing such matters.

F. Retirement benefits for laid off employees shall be as outlined in the Contra Costa County

Employee Retirement Plan.

SECTION 7 — HOLIDAYS

The District(s) will observe the following holidays:

January 1%t

Third Monday in January
February 12

Third Monday in February
Last Monday in May

June 19"

July 4

First Monday in September
September 9

Second Monday in October
November 11

Fourth Thursday in November
Friday

December 25

New Year's Day

Dr. Martin Luther King Jr. Day
Lincoln’s Day
Presidents Day
Memorial Day
Juneteenth
Independence Day
Labor Day

Admission Day
Columbus Day
Veteran’s Day
Thanksgiving Day
after Thanksgiving Day
Christmas Day

Such other days as the Board of Directors may by resolution designate as holidays.

A. Shift employees (56 hours per week) shall continue to receive, in lieu of celebrating a holiday,
twelve (12) hours of overtime (time and one-half) credit for each holiday listed in Section (A)

above.

Rodeo Hercules Fire Protection District & IAFF Local 1230
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B. Holiday Pay. Effective January 1, 2010, Holiday Pay shall be paid monthly.

SECTION 8 -VACATION LEAVE

8.1 Vacation Leave Accrual
The monthly rates at which employees accrue vacation credits and the maximum
accumulations thereof are as follows:

Beginning of Completion Accrual rate Vacation Accrual
of Accrual Cap Period
Months
Date of Hire 3 year 12 hours 288 hours 0-36
4th year oth year 16 hours 384 hours 37 -108
10t year 19t year 21 hours 504 hours 109 — 228
20t year 24% year 25 hours 600 hours 229 — 288
25% year 29" year 30 hours 720 hours 289 — 348
30" year 35 hours 840 hours 349+

Increase in vacation time accrual shall not commence until after the employee’s anniversary
date and those dates as listed on the vacation accrual schedule.

8.2  Vacation Buy Back.
During June and December of each year, an employee, at his/her option, may sell one shift of

his/her accrued vacation to the District at the employee’s current rate of pay.

SECTION 9 — LEAVES

9.1 Sick Leave.
Twenty-four (24) hour shift personnel shall accrue sick leave at the rate of twenty- four (24)
hours per month. Twenty-four (24) hour shift personnel, hired after October 1, 2013, shall
accrue sick leave at the rate of twelve (12) hours per month.

A.

The District shall comply with the 1993 Family and Medical Leave Act and with all
state and federal laws relating to pregnancy disability.

Application for such leave must be made by the employee to the Fire
Chief/Administrator accompanied by a written statement of disability from the
employee’s attending physician. The statement must address itself to the employee’s
general physical condition having considered the nature of the work performed by the
employee, and it must indicate the date of the commencement of the disability as well
as the date the physician anticipates the disability to terminate. The District retains the
right to a medical review of all requests for such leave.

If an employee does not apply for leave and the Fire Chief/Administrator believes that
the employee is not able to properly perform work or that the employee’s general
health is impaired due to disability caused or contributed to by pregnancy miscarriage,
abortion, childbirth or recovery therefrom, the employee may be required to undergo a
physical examination by a physician selected by the District, the cost of such
examination to be borne by the District. Should the medical report so recommend, a
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mandatory leave shall be imposed upon the employee for the duration of the disability.

D. If all accrued sick leave has been utilized by the employee, the employee shall be
considered on an approved leave without pay. Sick leave may not be utilized after the
employee has been released from the hospital unless the employee has provided the
District with a written statement from the employee’s attending physician stating that
the disability continues and the projected date of the employee’s recovery from such
disability.

9.2 Paternity Leave
A maximum of five (5) twenty-four (24) hour shifts charged to accumulated sick leave may be

granted to an employee whose spouse is disabled due to pregnancy.

9.3 Military Leave.
Military leave of absence shall be granted in accordance with State Law and Federal Law.

9.4 Bereavement/Funeral Leave.
Bereavement or funeral leave may be granted in the event of a serious illness, death of a
member of the employee’s immediate family. Up to three (3) twenty- four (24) hour shifts may
be granted to a fifty-six (56) hour workweek employee. Bereavement/Funeral leave may be
extended at the discretion of the Fire Chief/Administrator.

One (1) twenty-four (24) hour shift may be granted to a fifty-six (56) hour workweek employee
in the event of a serious iliness or death of an employee’s grandparent, grandchild, father-in-
law or mother-in-law.

Definitions. For leaves of absence under this Section, the following definitions apply:
A. Child: A biological, adopted, stepchild, and legal ward.

B. Parent: A biological, or adoptive parent, a stepparent, legal guardian, and conservator.

C. Immediate Family: Shall be restricted to the spouse, child, parent, brother, sister, or
stepbrother, stepsister, legal guardian.

SECTION 10- LEAVE OF ABSENCE

10.1 Leave Without Pay.
Any employee who has regular status may be granted a leave of absence without pay upon

written request, approved by the Fire Chief/Administrator provided, however, that leaves for
pregnancy and family shall be granted in accordance with applicable state and federal law.
Upon request to the Fire Chief/Administrator, any employee who has permanent status shall
be entitled to up to four (4) months (less, if so requested by the employee) parental leave of
absence, commencing with the birth, adoption, or serious illness of a child or dependent
parent.

Requests for leave without pay shall be made in writing to the Fire Chief/Administrator and
shall state specifically the reason for the request, the date when it is desired to begin the leave
and the probable date of return.

A leave without pay may be for a period not to exceed four (4) months, provided the Fire

Chief/Administrator may extend such leave for additional periods. Procedure in granting
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extensions shall be the same as that in granting the original leave, provided that the request
for extension must be made not later than thirty (30) calendar days before the expiration of the
original leave except where the circumstances do not allow such notice. Whenever an
employee who has been granted a leave without pay desires to return before the expiration of
such leave, the employee shall so request of the Fire Chief/Administrator in writing. Approval
to return prior to the expiration of such leave is solely at the discretion of the Fire
Chief/Administrator.

The decision of the Fire Chief/Administrator shall be in writing within seventy-two

(72) hours on granting or denying a leave of absence, denying a leave of absence or its
extension shall be not subject to appeal through the grievance procedure set forth in Section
18 of this Memorandum of Understanding.

An employee who requests a leave of absence in accordance with the Family Medical Leave
Act (FMLA) shall be reinstated to the same classification from which the leave was taken and
the District shall make its best effort to return such employee to the same geographical
location and shift. Questions as to whether or not the District used its best effort herein, shall
not be subject to the grievance procedure.

Furthermore, an employee who requests a leave of absence in accordance with the FMLA
shall continue to receive benefits as if the employee was in regular pay status.

10.2 Unauthorized Absence.
An unauthorized absence from the work site or failure to report for duty after a leave request
has been disapproved, revoked, or cancelled by the Fire Chief/Administrator, or at the
expiration of a leave shall be without pay. Such absence may also be grounds for disciplinary
action.

SECTION 11 — HEALTH AND WELFARE. LIFE AND DENTAL CARE

11.1 Health Insurance/Optical.

Effective January 1, 2010, the District will join CalPERS for medical coverage. The District
contribution for medical coverage shall be equal to the appropriate Kaiser rate (basic premium
rates — Bay Area) for which the employee is eligible. The District shall comply with all CalPERS
rules and regulations for medical insurance coverage.

11.2 Retirement Medical.

Effective January 1, 2010, the District shall provide retiree medical coverage through
CalPERS. The District contribution for a retiree shall be equal to the appropriate Kaiser rate
(basic premium rates — Bay Area Region) for which the retiree (including the enrollment of
family members) is eligible. The District shall comply with all CalPERS rules and regulations
for retiree medical insurance coverage.

The District shall contribute to the full cost of the VSP Choice Plan, Plan C, and the employee
shall be responsible for any co-pays ($10 for exams, $20 lenses, $130 allowance towards
frames) relating to the individual use of Plan C.

Eligibility for retiree medical shall be in accordance with District Personnel Bulletin No. 34
Retiree Medical Policy.

Rodeo Hercules Fire Protection District & IAFF Local 1230
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Effective October 1, 2011, each employee shall pay 3.75% of salary towards the District’s
Other POST Employment Benefits (OPEB). The employee’s contribution shall remain the
equivalent of 3.75% based on the October 1, 2011 salary schedule unless the terms of future
salary increases include an additional employee contribution.

Additional Spouse Medical.
The District shall provide at its expense medical insurance for the employee’s current spouse

and dependents for eighteen (18) months if an employee should die on or off duty. If a
surviving spouse remarries, the District is no longer responsible for coverage.

Co-pay Reimbursement Pool.
Effective January 2010, the District shall establish a co-pay reimbursement pool. The District
shall contribute $5,000 to the pool during January 2010.

Representatives for Local 1230 shall meet with the District to determine the method and
amounts to reimburse employees for dependents(s) and their own medical co-pay expenses.

Effective January 2011, the District shall contribute $2,500 to the co-pay reimbursement pool.
Effective January 2012, the District shall contribute $2,500 to the co-pay reimbursement pool.
Effective January 2013, the District shall contribute $2,500 to the co-pay reimbursement pool.

Dental Insurance.

The District will continue to pay 100% of the premium for the employee and their dependents.
The District shall meet and confer with Local 1230 regarding the impacts of changing the
dental insurance provider, if the provider is modified during the term of this MOU.

Life Insurance.

The District shall continue to provide life insurance in accordance with the benefit levels
specified in Appendix A. The District will pay 100% of the premium for the employee only.
Retired employees may participate in the life insurance program at their own expense.
Additional term life insurance is available at the employee’s expense.

Disability Insurance:

The District will provide employees with a Long-Term Disability (LTD) Insurance benefit, which
provides two-thirds (2/3) of an employee’s monthly salary. Benefit shall not commence until an
employee services a qualifying period of ninety (90) days, in accordance with the District’s
LTD insurance carrier.

Salary Payments During Compensable Temporary Disability Absence.

A permanent employee with full paid status shall continue to receive his/her full regular salary
during any period of compensable temporary disability absence in accordance with the
following:

A. Compensable temporary disability absence for the purpose of this section is any
absence due to a work connected disability which qualified for temporary disability
compensation under the Workman’s Compensation Law set forth in Division IV of the
California Labor Code, provided that when any disability becomes permanent, the
salary as provided herein shall terminate.

Rodeo Hercules Fire Protection District & IAFF Local 1230
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B. The employee shall return to the Fire District all temporary disability payments
received by him/her from the State Compensation Insurance Fund, or any other
company or firm that may pay disability claims for a policy held and premiums paid for
by the District.

(EXCEPTION: Employees may retain such payments from companies holding policies
with premiums being paid by the District for the sole purpose and understanding that
such retention of payments is the result of a bargained for benefit mutually agreed
upon by the Union and the District.)

C. No charge shall be made against sick leave or vacation time for such salary payments.

D. The maximum period for the described salary continuation is one year from the date of
the incurred temporary disability.

E. Any request for temporary disability absence shall be supported by a doctor’s report.

F. A doctor’s release is required prior to the employee returning to work.

SECTION 12- PROBATIONARY PERIOD

12.1  Duration.
As of March 1, 2022, all appointments from official employment lists for original entrance shall
be subject to a probationary period of twelve (12) months unless otherwise noted below.

All newly promoted employees shall be subject to District Bulletin 4, (E) Probationary Period,
Section 1-6.

12.2 Reqular Appointment.
The regular appointment of a probationary employee shall begin on the day following the end

of the probationary period. A probationary employee may be rejected at any time during the
probation period without regard to the Skelly provisions of this Memorandum of
Understanding, without notice and without right of appeal or hearing.

Notwithstanding any other provisions of this Memorandum of Understanding, an employee
rejected during the probation period from a position to which the employee had been promoted
or transferred from an eligible list, may be restored to a position in the District from which the
employee was promoted or transferred at the discretion of the Fire Chief/Administrator.

12.3 Extension.
The probation period may be extended for up to six (6) months with the approval of the Fire
Chief/Administrator. Under no circumstances may an employee's probationary period be
extended for more than six (6) months.

12.4  Lavoff During Probation.
An employee who is laid off during probation, if reemployed in the same class by the District,

shall be required to complete only the balance of the required probation.

Rodeo Hercules Fire Protection District & IAFF Local 1230
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SECTION 13 - PROMOTION

Promation.

Promotion shall by be competitive examination unless otherwise provided in this Memorandum
of Understanding. In July 2022, the parties agreed to modify the job specification and
applicable policies to reflect the experience required for the position of Engineer will be
reduced from four (4) years to two (2) years.

13.1 Promotion via Reclassification Without Examination.
Notwithstanding other provisions of this Section, an employee may be promoted from one
classification to a higher classification and his position reclassified at the request of the
appointing authority and under the following conditions:

A. An evaluation of the position(s) in question must show that the duties and
responsibilities have significantly increased and constitute a higher level of work.

B. The incumbent must meet the minimum education and experience requirements for
the higher class.

C. The incumbent of the position must have performed at the higher level for one (1)
year.

D. The action must have approval of the Board of Directors.

E. The District agrees to meet and confer with representatives from Local 1230 on the

establishment of a new bargaining unit classification to establish the salary minimum
qualifications and the appropriate examination process.

13.2 Requirements for Promotional Standing.

In order to qualify for an examination called on a promotional basis, an employee must have
probationary or permanent status in the fire district and must possess the minimum
qualifications for the class. Applicants will be admitted to promotional examinations only if the
requirements are met on or before the final filing date. If an employee who is qualified on a
promotional employment list is separated from the fire district, except by layoff, the employee's
name shall be removed from the promotional list.

13.3  Promotional Testing
A. A promotional testing shall commence during the third week in January every other

year. The promotion list developed from the examination process shall be valid from
March 1 to March 1 of the next promotional testing year. Promotional testing may be
rescheduled whenever necessary in the event of an unforeseen circumstance.

B. In the event that the promotion list should have fewer than one (1) name or otherwise
becomes exhausted within the- valid period, a new promotional examination will be
conducted to create a current eligibility list.

C. The promotion examination shall be posted at least sixty (60) days prior to the test
date. Interested qualified candidates shall have the required resumes, memos,
applications, and other supporting materials submitted to the Fire Chief/Administrator
no later than thirty (30) days prior to the test day.

D. The top three (3) candidates on the list shall be considered for the final interview for
any one position available.
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Provisional Assighments

Employees assigned to a higher classification for less than three (3) months shall be paid a five
percent (5%) differential. Employees assigned to a higher class for more than three (3) months
shall be paid an eight percent (8%) differential. Incumbents in a provisional assignment for
more than a year will be promoted to the higher classification if the incumbent meets the
minimum qualifications of the higher classification and all required and applicable testing has
been passed by the incumbent.

SECTION 14 - RESIGNATIONS

An employee's voluntary termination of service is a resignation. Written resignations shall be given to
the Fire Chief/Administrator and shall indicate the effective date and reason of termination. Oral
resignation shall be immediately confirmed by the Fire Chief/Administrator in writing to the employee
and shall indicate the effective date of termination.

14.1

14.2

14.3

14.4

14.5

Resignation in Good Standing.
A resignation giving the Fire Chief/Administrator written notice at least thirty (30) days in
advance of the last date of service is a resignation in good standing.

Effective Resignation.

3

A resignation is effective when delivered or spoken to the Fire Chief/Administrator, operative on

the date specified.

Revocation.
A resignation that is effective is revocable only by written concurrence of the employee and the
Fire Chief/Administrator.

Reinstatement.

With the recommendation of the Fire Chief/Administrator and approval of the Board, an
employee may be reinstated within two (2) years of the effective date of their resignation in
good standing to a vacant position in the same or comparable class as along they meet the

minimum requirements. Any employee reinstated under this provision shall be treated as a new

hire, unless rehired within ninety (90) days.

Coerced Resignations

A Time Limit. A resignation which the employee believes has been coerced by the
appointing authority may be revoked within seven (7) calendar days after its
expression, by serving written notice on the Fire Chief/Administrator and a copy on the
appointing authority.

B. Reinstatement. If the employee believed that the resignation was coerced it shall be
revoked and the employee returned to duty effective on the day following the
appointing authority's acknowledgment without loss of seniority.

C. Disputes about this Section are subject to the grievance procedure.
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SECTION 15- DISMISSAL. SUSPENSION. DEMOTION AND REDUCTION IN SALARY

15.1 Authority.
The Fire Chief/Administrator may dismiss, suspend, demote, or reduction in salary any
employee for cause subject to challenge through this Section. The following are sufficient
causes for disciplinary action; the list is indicative rather than inclusive of restrictions and
dismissal, suspension, demotion or reduction in salary may be based on reasons other than
those specifically mentioned:

=
o

11.

12.
13.

14.
15.

16.

CoNoOUhw NE

Fraud in securing appointment.

Incompetency, inefficiency, inexcusable neglect of duties of failure to perform
duties.

Insubordination.

Dishonesty.

Consumption of alcoholic beverage while on duty.

Addiction to or excessive use of narcotics of habit-forming drugs.
Absence without leave.

Violation of District or Department rules and procedures.

Misuse of District property or funds.

Negligence or willful misconduct resulting in damage to public property or waste of
public supplies.

Failure to follow adopted safety practices, or failure to properly use required

personal protective gear or equipment.

Discourteous or non-cooperative treatment of the public or other District personnel.
Acceptance of gifts or gratuities for the performance of services, functions and duties
for which retained by the District.

Conviction of a misdemeanor involving moral turpitude, or any felony.

Engaging in any employment, activity, or enterprise, which is inconsistent,
incompatible, in conflict with performance of services, functions and duties for which
retained by the District, as described in Section IX-8 of the Policies and Procedures
Manual.

Any other conduct which casts discredit upon the District.

15.2 Skelly Requirements.
Before taking a disciplinary action to dismiss, suspend, reduction in salary or demote an
employee, the Fire Chief/Administrator shall cause to be served personally or by certified mail
on the employee, a Notice of Proposed Action, which shall contain the following:

A.

B.

A statement of the action proposed to be taken.

A copy of the charges; including the acts or omissions and grounds and all documents
and materials upon which the action is based.

If it is claimed that the employee has violated a rule or regulation of the District, a copy
of said rule shall be included with the notice.

A statement that the employee may review and request copies of materials upon which
the proposed action is based.
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E. A statement that the employee has ten (10) calendar days to respond to the Fire
Chief/Administrator either orally or in writing.

Employee Response. The employee upon whom a Notice of Proposed Action has been served
shall have ten (10) calendar days to respond to the Fire Chief/Administrator either orally or in
writing before the proposed action may be taken. Upon request of the employee and for good
cause, the Fire Chief/Administrator may extend in writing the period to respond.

Leave Pending Employee Response.
Pending response to a Notice of Proposed Action within the first ten (10) days or extension

thereof, the Fire Chief/Administrator for cause specified in writing may place the employee on
temporary leave of absence with pay.

15.3 Procedure on Dismissal. Suspension. Salary Reduction or Disciplinary Demaotion

A. In any disciplinary action to dismiss, suspend, reduce salary or demote an employee
having permanent status, after having complied with the Skelly requirements where
applicable, the Fire Chief/Administrator shall make an
order in writing stating specifically the causes for the action.

B. Service of Order. Said order of dismissal, suspension, reduce salary or demotion will
either be delivered personally or by certified mail to the employee's last known mailing
address. The order shall be effective either upon personal service or deposit in the
U.S. Postal Service.

C. Employee Appeals from Order. The employee may appeal an order of dismissal,
suspension, and reduction in salary or demotion through the procedures of Section
15.5 of this Memorandum of Understanding provided that such appeal is filed in writing
with the Secretary of the Board, via the Fire Chief/Administrator, within fifteen (15)
calendar days after service of said order.

15.4 Disciplinary Appeal Process.

An appeal with the Secretary of the Board shall be presented to the Board of Directors at it is
next regular meeting following such filing. The Board of Directors may, at its discretion, appoint
an Administrative Hearing Officer to conduct the hearing. Such hearings shall be conducted in
accordance with applicable government Code provisions. If the Board determines that the
appeal shall be heard by a Hearing Officer, it shall set the matter for hearing within thirty (30)
days after the appeal has been presented to it. The Board hearing shall be conducted as
prescribed below.

A. The appellant shall receive written notice at least ten (10) days prior to the hearing.
The notice shall include the date, time and place of the hearing.

B. The hearing shall be conducted in closed session, unless the employee requests, in
writing, a public hearing.

C. No later than fifteen (15) calendar days following the conclusion of the hearing, the
Board or Hearing Officer shall make findings and render a decision.

D. The Board's or Hearing Officer's findings and final decision shall be filed as a
permanent record in the employee's personnel file. The Fire Chief/Administrator shall
deliver a copy of the findings and decision to the employee and to the supervisor if
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other than the Fire Chief/Administrator. The action of the Board or Hearing Officer shall
be final and conclusive.

15.5 Eirefighter Bill of Rights
The parties to the MOU recognize that all employees within the bargaining unit are subject to the

protections and rights outlined in the Firefighter Bill of Rights, Government Code Section 3250
thru 3262.

SECTION 16 - GRIEVANCE PROCEDURE

The District recognizes the need for communication and resolution of employee problems or
complaints in a fair manner. The District's policy is to review and resolve such grievances at the lowest
possible administrative level. A grievance is considered any complaint by an employee involving an
alleged violation of the Memorandum of Understanding. The procedures for resolving employee
grievances which do not involve disciplinary actions are described below. Disciplinary procedures are
outlined in Section 15.

16.1 Informal Discussion
Employee grievances should initially be brought to the attention of the employee's immediate
supervisor. The supervisor and the employee should each attempt to resolve the grievance
through an informal discussion of the relevant issues.

16.2 Supervisor Review

A. If the grievance is not resolved by informal discussion, the employee must prepare a
grievance memorandum which provides all relevant facts concerning the grievance,
including:

1. Policies involved.

2. Date of Occurrence.

3. Rules perceived to be violated.

4. Date of informal discussion with supervisor.
5. Result of informal discussion with supervisor.

B. The grievance memorandum must be signed by the employee and submitted to the
employee's supervisor within fourteen (14) days of the alleged violation or the
grievance shall not be considered valid. The supervisor must respond in writing to the
employee within ten (10) working days of receipt of the memorandum, unless the
employee filing the grievance agrees to extend this response period.

16.3 FEire Chief/Administrator Review

A. If the grievance is not resolved to the satisfaction of either the employee or the
supervisor, the grievance memorandum and the supervisor's response to the grievance
may be submitted by the employee or the supervisor to the

Fire Chief/Administrator for review. The Fire Chief/Administrator may meet with any or
all of the parties involved in the grievance, and request any additional information or
documentation required to render a fair and just decision. The Fire Chief/Administrator
shall communicate his/her decision to the grievant and the grievant's supervisor within
fifteen (15) working days of receipt of the grievance memorandum and the supervisor's
response.
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B. A representative of the employee's bargaining agent shall represent any employee
member of the bargaining unit at any time during the grievance process.

16.4 APPEALS.

A. Should a resolution not be reached in accordance with Sections 16.2 and 16.3, the
employee or the supervisor may:

1. Appeal the matter to the Fire Chief/Administrator, who shall consider the
grievance and respond within fifteen (15) working days of receipt of the
appropriate grievance memorandum in accordance with Section 16.2 above.

2. Should a resolution not be reached after the Fire Chief/Administrator's review
and decision, an appeal may be taken to the Board of Directors, in writing
within fifteen (15) days from the date of response from the Fire
Chief/Administrator, stating the specific grounds therefor;

3. If the parties are unable to reach a mutually satisfactory accord as a result of
hearing by the Board of Directors, the grievance shall be submitted in writing
within five (5) calendar days to the Fire Chief/Administrator requesting that the
grievance be submitted to an Adjustment Board. Such Adjustment Board is to
be comprised of three (3) Union representatives, no more than one (1) of
whom shall be either an employee of the District or a member of the Union
presenting this grievance, and three (3) representatives of the District, no more
than one (1) of whom shall be an employee of a District or a County employee
or a member of the staff of an organization employed to represent the District
in the meeting and conferring process. The Adjustment Board shall meet and
render a decision within twenty (20) calendar days of receipt of a written
request.

4. Should a resolution not be reached after proceedings before the Adjustment
Board, the District or the employee may request a mutually agreed upon
independent Hearing Officer to hear the case within thirty (30) days from the
date of response from the Adjustment

Board. The cost of said Hearing Officer shall be shared equally by the parties
to the grievance, regardless of the outcome. The ruling from the

Hearing Officer shall be final and binding upon all parties.

SECTION 17 -ACTING OFFICER COMPENSATION

When the Fire Chief/Administrator assigns an employee to an acting position the employee shall
receive 5.0% of base salary for all hours worked. If the employee is in a long-term assignment, the
employee shall receive 5.0% of base salary for all hours paid.

SECTION 18- RETIREMENT

18.1 Retirement Contribution.
Retirement benefits are provided through the Contra Costa County Employees' Retirement
Association in accordance with all applicable regulations and statutory requirements.
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Employees who are hired before December 31, 2012, shall receive the following retirement
benefits:

* Retirement Formula commonly referred to as 2.0% @ 50

* Single Highest Year

* 3.0% COLA

New employees (defined as ineligible for reciprocity under existing agreements and California
Government Code and Health and Safety Codes) who are hired on or after January 1, 2013,
shall receive the retirement formula commonly referred to as 2.7%@ 57 or the retirement
formula deemed appropriate by CCCERA. The employee contributions shall be those
established by AB 340 or AB197.

18.2 Employee Share
Employees shall be responsible to make their entire employee retirement contribution.

SECTION 19 - SAFETY

The District shall expend every effort to see to it that the work performed under the terms and
conditions of this Memorandum of Understanding is performed with maximum degree of safety
consistent with the requirement to conduct efficient operations.

SECTION 20 - MILEAGE
Mileage reimbursement for the use of personal vehicles on District business shall be in accordance
with the rate set by the IRS.

SECTION 21 - UNIFORM ALLOWANCE
The monthly uniform allowance for all employees shall be Fifty-five Dollars ($55.00) per month. Uniform
allowance shall be paid on a monthly basis.

SECTION 22 - EMT Incentive

Effective upon Adoption of this agreement, all employees shall maintain at a minimum certification as
an EMT-1. The EMT-1 incentive of two percent (2%) per month shall be rolled into base pay.

SECTION 23 - EDUCATIONAL REIMBURSMENT
The District will reimburse employees for cost incurred for tuition and books for pre- approved classes,
seminars, or workshops regarding fire service or EMS.

SECTION 24 - NO STRIKE

During the term of this Memorandum of Understanding, the Union, its members and representatives,
agree that it and they will not engage in, authorize, sanction or support any strike, slowdown, refusal to
perform customary duties, stoppage of work or sick-out against the District.

In the case of a legally declared lawful strike against a private or public sector employer which has
been sanctioned and approved by the labor body or council having jurisdiction, an employee who is in
danger of physical harm shall not be required to cross the picket line, provided the employee advises
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the employee's supervisor as soon as possible, and provided further that an employee may be
required to cross a picket line where the performance of the employee's duties is of an emergency
nature and/or failure to perform such duties might cause or aggravate a danger to public health or
safety.

SECTION 25 - ADOPTION

The provisions of this Memorandum of Understanding shall be made applicable on the dates indicated
and upon approval by the Board of Directors. Resolutions, where necessary, shall be prepared and
adopted in order to implement these provisions.

SECTION 26 - SCOPE OF AGREEMENT & SEPARABILITY OF PROVISIONS

26.1 Scope of Agreement.
Except as otherwise specifically provided herein, this Memorandum of Understanding

represents the full and complete incorporation of those proposals which were considered and
evaluated pursuant to the meet and confer process. This Memorandum of Understanding
constitutes the entire and sole agreement between the Parties on any and all matters which
were presented during the meet and confer process.

26.2 Separability of Provisions.
Should any section, clause or provision of this Memorandum of Understanding be declared
illegal, unlawful or unenforceable, by final judgment of a court of competent jurisdiction, such
invalidation of such section, clause or provision shall not invalidate the remaining portions
hereof, and such remaining portions shall remain in full force and effect for the duration of this
Memorandum of Understanding.

26.3 Duration of Agreement.
This Agreement shall continue in full force and effect from July 1, 2024 to and including June
30, 2025. Said Agreement shall automatically renew from year to year thereafter unless either
party gives written notice to the other prior to sixty (60) days from the aforesaid termination
date of its intention to amend, modify or terminate the Agreement.

SECTION 27 - PAST PRACTICES & EXISTING MEMORANDA OF UNDERSTANDING

Continuance of working conditions and past practices within the scope of representation not
specifically authorized by ordinance or by resolution of the Board is not guaranteed by this
Memorandum of Understanding. The parties recognize however, that certain practices exist by virtue
of having been acknowledged and accepted by the Fire Chief/Administrator and representatives of the
Union on specific policies covering groups of employees. Any disagreement as to whether such
alleged practice within the scope of representation meets the criteria set forth above shall be subject
to the grievance procedure.

[Signatures on next page]
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SIGNATURES
In witness whereof, the parties hereto have set their hands this day of
2024.
For the District: For the Union:
Rebecca Ramirez, Interim Fire Chief Vince Wells, President
Gregory Ramirez, IEDA John Bischoff, Bargaining Team Member

Anthony Stephens, Bargaining Team Member
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Side Letter of Agreement
"Firefighter-Paramedic"
Between
Rodeo-Hercules Fire Protection District And
United Professional Fire Fighters IAFF, Local 1230

Representatives for the Rodeo-Hercules Fire Protection District and representatives for IAFF Local
1230 have met and conferred in accordance with Government Code Section 3500 et. al., and have
agreed upon the following Firefighter-Paramedic procedure.

EIREFICHTER-PARAMEDRIC CLASOIFICATION

I. Incumbent firefighters who become paramedics

a. Any incumbent Firefighter, who becomes a Paramedic, shall move into the
Firefighter- Paramedic classification. Said employee shall serve a minimum time
commitment of three years.

b. Any incumbent Firefighter, who becomes a Firefighter-Paramedic, desiring to withdraw
from the paramedic program after his/her commitment is fulfilled, shall give the district
90 days notice of their intent to withdraw and voluntarily demote to their previously
held classification, without prejudice.

c. Any Incumbent employee, who becomes a Firefighter-Paramedic, shall not be required
to maintain licensure and accreditation as a condition of employment. Failure to
maintain licensure/accreditation will result in demotion to the employee's previously
held classification.

Il. Future Hires

a. All Paramedics hired after May 1, 2004 shall be hired into the Firefighter-Paramedic
classification. Maintenance of state licensure and local accreditation shall be a
condition of employment.

b. Firefighter-Paramedics hired after this date who promote, shall be required to
maintain licensure/accreditation.

lll. Engineer and Captain paramedics

a. Any Firefighter-Paramedic who promotes to the rank of Engineer or Captain, and who
has fulfilled their program obligation, may maintain or drop their District sponsorship
to the paramedic program. The District requires 90 days notice from the employee.

INITIAL PARAMEDIC TRAININ

I. The District shall have the right to choose which members are admitted to paramedic training.
Il. The District may utilize an aptitude screening examination. Failure to pass the screening
exam will result in failure to be admitted to the class. Admission to paramedic training will be
based on the following criteria:
a. Any suppression employee may be allowed into the screening exam, excepting
those employees previously enrolled/accepted into District paramedic training.
b. Admission preference will be in the following order:
i. FF, then Engineer, then Captain
ii. Admission within each rank preference will be by descending scores.
iii. Scoring ties shall be broken by seniority within the District.

Ill. The District shall provide expense reimbursement for tuition and required texts only. Supplies,
supplemental, and reference materials will be the employee's responsibility.

IV. An employee may be dismissed from paramedic training, for failure to successfully pass
three critical course evaluations or components. Said evaluations and/or components are
the sole discretion of the training program.

V. Training program requirements are outside the scope of the District. As such, the District
and employees must adhere to the established minimum requirements of the training
program.
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VI. The District may deploy crews. in an on-duty status. for training purposes to meet District
need. District assures that crews shall be configured to assure properly qualified positions
(Capt/Eng/FF and/or qualified relief).

VII. Incumbent Firefighters who successfully complete District sponsored paramedic training and
become licensed and accredited will be required to transfer into the Firefighter-Paramedic
classification and serve for a minimum of three (3) years. After such time. incumbent
Firefighters who become Firefighter-Paramedics may voluntarily demote.

VIIl. Incumbent Engineers and Captains who successfully complete district sponsored paramedic
training and become accredited will be required to participate in the program. receiving
differential pay, for a minimum of three (3) years.

PARAMEDIC LICENSURE & ACCREDITATION

I. Obtaining Accreditation
Employees hired as Firefighter-Paramedics will become county accredited within 60 days of
employment. This may be extended, if necessary.

11, Maintaining Licensure/Accreditation

Paramedics are responsible for providing the District with all necessary documentation to verify

licensing, accreditation. and continuing education requirements are being met.

Ill. Reimbursement
The District will reimburse only for the following:
« State Licensing Fee (initial and re-license)
+ Department of Justice Background Fee
+ Facility charges (when pre-approved)
+ Local accreditation Fee (when applicable)

IV. Loss of Licensure/Accreditation
Failure to provide documentation of written re-accreditation letter, from the County EMS
Agency prior to license expiration. will result in an immediate suspension from paramedic
duties. until such time as documentation can be submitted to the District. Said suspension
may result in disciplinary action. Loss of paramedic licensure and/or loss of accreditation
greater than 30 days will result in removal from the paramedic program.

V. Paramedic Differential Pay
For Engineers and Captains who participate in paramedic training. payment of a 10%
paramedic differential shall commence upon successful completion of the accreditation

requirements of the Contra Costa County EMS Agency. This shall be documented by a written

letter from the County EMS Medical Director.

PARAMEDIC CONTINUING EDUCATION

I. Each paramedic is fully responsible for obtaining and maintaining the necessary
education to remain licensed and accredited.

II. This proposal identifies the amount of District support to be offered to paramedics for
continuing education purposes.

a. Requests for reimbursement and/or compensation for CE classes shall be
preauthorized by the Chief/Administrator or his designee. Requests shall be made in
writing, in advance.

b. Specific courses mandated by either the State or County Medical director will, to
the extent possible. be facilitated through the District.

[Il. Off-Duty Continuing Education
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a. Whenever possible, CE should be obtained off duty.
IV. On-Duty Continuing Education

a. Paramedics attending on day CE classes outside of the District, while on duty,

shall obtain their own relief.
V. Tuition Reimbursement

a. The District shall provide enroliment in, and/or tuition reimbursement for,
classes mandated to maintain local accreditation.

b. In cases when the District offers enroliment in mandated classes, paramedics may be
required to attend said sessions, in lieu of reimbursement for equivalent external
classes (e.g. San Francisco Paramedic Association classes}.

c. Tuition will be reimbursed upon submission of a valid CE certificate from a
state authorized CE provider.

VI. The District will provide each paramedic up to 24 hours per fiscal year to attend
Continuing Education courses in order to maintain their paramedic certification.
VII. Conferences

a. The District may send any paramedic to any educational or conference training if it
serves the needs of the district. In such cases, District may assume all costs for
tuition, reasonable travel, meals and lodging, in accordance with reimbursement
standards.

REMOVAUREVOCATION FROM THE PARAMEDIC PROGRAM
WITHDRAWAL OF DISTRICT SPONSOROHIP

I.  Any paramedic, regardless of rank, may be removed, temporarily or permanently from
the paramedic program for the following reasons. These reasons are not all inclusive:
a. The inability to maintain state licensure and/or local accreditation.
b. For cause, as defined in section 1798.200 of the Health and Welfare Code.
c. For failure to successfully complete the written requirements of a clinical
performance improvement plan as approved by the County EMS Medical Director.
d. If temporarily suspended by the medical director, pending the outcome of a
state licensure investigation.
Il. Removal of District sponsorship from a paramedic who is an Engineer or Captain would
eliminate an employee's eligibility for the 10% pay differential.

If the afore going is in accordance with your understanding, please indicate your approval and
acceptance in the space provided below.
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